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PAFSO Tentative AgreemeBntente de
principe a | " APAS

Foreign service workers reachreative
agreement with federal government

Deal ends longest strike in public service history
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Foreign service officers rally on Parliament Hill in JuRhotograph by: Julie Oliver , Ottawa Citizen

By Kathryn May, Ottawa CitizenSeptember 26, 2013



OTTAWAOG After staging the |l ongest strike in pu
diplomats have reached a compromise with the Conservative government, bringing an

end to a dispute that battered the countryods
forever change the job action tactics of striking public servants.

The two sides reached an agreement after highly secretive talks this week to resolve the
often acrimormus sixmonth strike, which is estimated to have cost the Canadian
economy, particularly the tourism industry and universities, close to $1 billion.

Neither side caved or as Treasury Board President Tony Clement said during the
stri ke, ffwouidteddaddthekdd bend. $ 3

eement i

I n a statement, Clement said the agr
t6s fAcommit

uni ons and reflects the governmen
settlements that are fair to Canadian taxpayersaedt@ | oyees . 0

The Professional Association of Forei
increase it wanted to put the country
colleagues, but it struck a deal that got them more than halfway there.

gn Serv
0s 1, 35

Thetentative agreement was signed Thursday afternoon and the union immediately
stopped all strike and wotto-rule action around the world.

PAFSO president Tim Edwards said the wunion i
approval of its members in a ratifioati vote.

Foreign service officerd who work for the Department of Foreign Affairs, Trade and
Development, Citizenship and Immigration Canada and the Canada Border Services
Agencyd have been without a contract since June 2011.

AThis agreeméhtowgh cemphedi ses on both side
salute the spirit of constructive engagement which our employer brought to our latest

discussions. This deal is a victory for free and fair bargaining in the federal public

service. o

Despite the deal, amy say the fact the strike outlasted some of the legendary postal
worker disputes signals that the Conservatives are prepared to play hardball as all federal
unions gear up for the next round of bargaining in 2014.

The diplomats were the first public sanis to square off against the Conservatives since

they came to power in 2006. The unionds pers
mi nted president Edwards matching Cl ementds
that some say should become a mode&foother federal unions.

The strike began over pay but quickly turned into a battle for respect and recognition, a

tack that seemed to keep membersdé support fr
the outdated stereotype of the highng diplomat, ae at odds with the reality of a pest

9/11 world in which foreign service officers are often posted to conflict areas.



In fact, Edwards said the image of the coddled diplomat that Treasury Board tried to
perpetuate in its communications strategy duringsther i ke onl y fAhei ght ene
determination and unityo among member s.

But the heart of the strike was the growing wage gap between foreign service officers and
other professionals doing the same work in the same office, both at home and abroad.

There are far levels of foreign service officers and, depending on their level, they are
paid between $3,000 and $14,000 a year less than economists, commerce officers, policy
analysts and lawyers.

Unt i | now, the government r efnusoe do-peroa poay2 b ey
cent raise given to all other employees over three years. It argued that foreign service
officerswerewelp ai d, received generous perks and sa

because it had no shortage of people lining up for jobs.

PAFSOsaid the government could have settled much earlier, claiming agreements had
been reached with other unions that put more money into the pockets of employees such
as | awyers, prison guards, engineers and arc

The comprmise the two parties finally reached is worth about $2.5 million over the life
of the contract, $1.7 million less than a proposal the union said would wipe out the wage

gap.

PAFSO is the secordst of 18 federal unions to settle with the government since
contentious round of bargaining to take away severance pay for voluntary departures
began several years ago. Only the border guards, a traditionally militant bunch, have yet
to settle.

Ot her feder al uni ons see Cl eomasasdssgndfar dbal |
what 6s to come in the next round of bargaini
be the government 6s plan to repl actermt he exi s
disability plan.

Union leaders are girding for a battledahey say the foreign service strike has hardened
their resolve to work together. This stance partly led to an unprecedented meeting in
Montreal several weeks ago to develop a common strategy when they face off against
Treasury Board next year.

Lisa Blais president of the Association of Justice Counsel, said the strike will be a case
study and model for all unions.

AHats off to PAFSO, I think they did a wonde
members and kept them united was done with class anetithscand they took the high
road on doing whatever they had to do, 0 she

The strike also made law. The Public Service Labour Relations Board rapped the
government for bargaining in bad faith in a ruling that will set a precedent for future
complaintsanvolving the duty to bargain in good faith. In addition, another ruling on the



uni onbés use of the d-ipkeatsetsmevibouddarieefonaniomns sy st en
using electronic job action.

PAFSO is one of the smallest and least militant of therfddinions. It had been on
strike only once before, in 2002, and didnot
that.

But this strike was a long time coming, and the issues that drove workers off the job have
been festering for years. Various stigdie the early 2000s found that foreign service
officers were the lowegtaid professionals in the public service and that their pay lagged
way behind their American counterparts.

The union dramatically shifted its tactics in 2001 when it hired Ron Coghadongtime
union negotiator for the Public Service Alliance of Canada, who led members on their
first strike. Cochrane has since become the dean of the federal labour movement and is
the first union employee, rather than union leader, tohair the jant union

management National Joint Council.

The union made some gains but the wage controls imposed by the Conservatives after
they came to power further widened the wage gap.

The strike began on April 2 withinmembers emp
pickets and lunchtime information pickets, refusing to use their BlackBerrys after hours
and dressing down at work.

But slowing down the processing of visas proved the most effective and disruptive tactic.
Rather than a mass walkout, the union spoedl¢ withdrew services at embassies in

such cities as Beijing, Hong Kong, Shanghai, New Delhi, Chandigarh, Manila, Mexico
City and Sao Paulo.

The move worked because under the Public Service Labour Relations Act, the

gover nment c an 6 teuhpoedidabletaniporavystrikes diseupted T h
service and wreaked havoc because managers d
withdrawn.

The Tourism Industry Association of Canada begged the parties to settle before the
summer holiday peak and likened thepdi to retail clerks striking at Christmas. It
predicted the visa backlog would cost the tourism industry $280 million.

Similarly, Canadabés universities and coll ege
of thousands of foreign students who neesito study in Canada and pump billions
into the economy during their stays.

The strike also left relations strained. Clement came out swinging from the start,

portraying foreign service officers as a pampered and privileged class. The union

discovered Feeign Affairs officials were monitoring its emails to members and the
department wultimately blocked the unionbs me
Foreign Affairs threatened to discipline and even fire employees who used federal email

systems to-@icket



Management refused to go to PAFSOG6s awards ©b
outstanding foreign service officers. The department pulled temporary wérketso

typically fill in abroad during peak times or to cover vacatidnsut of their postings

and senthem home if they participated in the strike. Most recently, PAFSO urged its

members to make donations directly to the United Way rather than make the department

and its executives look good by taking part in the workplace campaign.

While the tentative agement resolves some pay issues, many expect the slew of

allowances foreign service workers and all other public servants receive when they are

posted abroad will be on the table when they are reviewed this fall. PAFSO is braced for

another fight if the gvernment presses to reduce the allowances, which could water

down the monetary gains the union won for me

Colin Robertson, a former diplomat and dgimee PAFSO president, said the strike
dragged on longer than necessary bheedhe government wanted to show the other
uni ons fAthey mean businesso when the next ro

But he argued a big outstanding issue remains after the setti@mehat kind of

foreign service the government wants. He saidstiter i ke, | ed 4Jdooflarégft he mo s |
the unions, 0 showed that figovernment may res
seven years, there is not a lot of confidence in the service, which is unfair and
unfounded. O

lan Lee, a professor at Carletdmi ver sityés Sprott School of B
was as much about the Conservative party positioning itself as the defender of the
ordinary Canadian in the next election.

He said the prolonged stri ke watsgetioat gi ft fro
their message that they will be tough on unions and will rein in the costly benefits and
pensions of public servants.

The government deliberately exploited the image of foreign service officers as the
pampered elite of a privileged public seeriwho enjoy pensions and benefits that are the
envy of most Canadians, he said.

Al think PAFSO played into the hands of the
their cause, the outside observer still sees the stereotype that they lead the life of Riley

living in exotic places, highly educated, hobnobbing with the powerful. Ordinary

Canadians see the public service as an elite, and the foreign service is the elite of the
elite, 0 said Lee.

AThey are facing a tough vyedaheywillmplayzeadll 4 f or co
hardball They coul dndét cave on their demand
message they want in the bargainingand-legadd t o t he 2015 -aghiveect i on.
and politically driven mdbisaboatipak.,Thehpfedd it 6s par
public servants have to be reined in because their benefits and wages are superior to the

rest of Canadians. 0

u
0




LeDroit

Fin de la greve chez les diplomates
canadiens

Une entente de principe est survenue en fin d'apres-midi, jeudi, entre I'Association professionnelle des
agents du service extérieur (APASE) et le Conseil du Trésor. Etienne Ranger, Archives, LeDroit

Le Droit,26 septembre, 2013

Une entente de principe est survenue en fin d'aprés jeudi, entre I'Association
professionnelle des agents du service extérieur (APASE) et le Conseil du Trésor.

L'APASE estime que cette entente de principe «constitue une victoire marquante» pour
les diplomates canadiens. Les syndiqués obtiennent notamment I'ajout d'un nouvel
échelon de rémunération pour réduire I'écart salarial entre certains employés selon un
documet obtenu par LeDroit.

Cette entente est le fruit de plusieurs jours de négociation entre le syndicat des diplomates
et le Conseil du Trésor aprés que ceiueut manifesté son désir de régler le conflit.

«Cette entente de principe témoigne de I'engagethegouvernement de parvenir a des
reglements prudents sur le plan financier, qui sont équitables pour les contribuables
canadiens et pour les employés.Le reglement est le fruit des efforts déployés par les deux
parties pour parvenir a une entente quregpond a ce qui a été accepté par d'autres
employés des secteurs public et privé», a déclaré le ministre Tony Clement.

Toutes les mesures de greve sont suspendues jusqu'a lI'adoption de I'entente de principe
par les membres de I'APASEcur convention cééctive était échue depuis juin 2011.
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Tentati ve deal reached
foreign-service workers

Josh Wingrove, The Globe and Maikeptember 26, 2013

Canadaods foreign service has reached a deal
government, endinglangthy dispute and rotating strikes that have slowed visa
processing and other consular services abroad.

A summary obtained by The Globe shows the government agreed to boost base pay for
senior ranks of the foreign service, bringing it more in line witlat the union had

argued were comparable positions elsewhere in government. Treasury Board President
Tony Clement had previously resisted such a move, arguing the jobs were already well
paid.

In return, the union agreed to standard annual increasesldralfgovernment was
seeking, and gave up severance pay for those who retire or leave voltinaapiyk
theydd previously received.

The annual raises are 1.75 per cent, 1.5 per cent and 2 per cent, according to the
summary. That 6s Ilbydvn Clamesttthoughlia some casasrthoae e
wages will now apply to higher base salaries.

AThis tentative agreement reflects the gover
responsible settlements that are .fair to Can
Clementdos office said Thursday, declining to
Professional Association of Foreign Service Officers (PAFSO) union. The minister later

used his Twitter account to publiglphoto of him and Mr. Edwardsmiling after

signing a deal.

AThis agreement was reached through compr omi
Tim Edwards said in a written statement. Strike action will end immediategtied.

The deal comes after a federal tribunal found that Ottawa had been negotiating in bad
faith. The deal still has to be approved by both PAFSO members and the federal Treasury
Board.

Both sides had faced widespread calls to reach a deal. The Tdndisstry Association

of Canada had warned of visa delays leading to costly drops in the number of
international visitors. Early industry figures suggest tourism from major markets had still
increased this year from last year, though at a lower growtlthiatehad been expected.


https://twitter.com/TonyclementCPC/status/383342091012952065

Universities and others have warned about the impact of a travel visa backlog, though
government figures show therebs been no pile
T waiting times had increased earlier in the summerhaué decreased slightly since

July.

The main sticking point hadndt been annual w
that foreign service officers were placed on. That wage gap that has now been narrowed

or eliminated for seniemo st p o s intlaarovha, if any, baSespaythikes the

junior-most officers will get.

Foreign service officers in the ®alled FS03 groupi the third of four level$ saw their

two | owest pay |l evels eliminated, significan
salay range is now $86,604 to nearly $110,000, according to the summaryafikipg

foreign service officers, or F&4s, will now earn slightly more than the lowéestel

government executives.

CBCIIEWS |

Striking diplomats make pagains in
tentative deal

Foreign service officers end strike after reaching tentative agreement with government

—_—

Canada's foreign officers are halting their job action after reaching a tentative deal, both sides confirmed
today, effectively ending one of the longest strikes in the federal public service. (Charles
Dharapak/Associated Press)

By Susana Mas, Laura Payton, CBC NewSeptember 26, 2103

Canada'’s striking diplomats have moved closer to the pay equity they wanted, according
to details of the tentative agmaent provided to CBC News.


http://www.cbc.ca/news/cbc-news-online-news-staff-list-1.1294364

The agreement between the union representing foreign service officers and the Treasury
Board effectively ends one of the longest strikes in the federal public service. Both sides
announced the news on Thursday afternoon.

The ageement, which still needs to be ratified by union members before it can be put in
place, moves the union members much closer to salaries equal to other civil servants who
do similar work and who sometimes take the place of foreign service officers amgposti
abroad.

The deal is expected to cost $2.5 million, about 60 per cent of the $4.2 million sought by
the union.

Tim Edwards, president of the Professional Association of Foreign Service Officers
(PAFSO), posted the news on Twitter, saying that the tdesdiad reached a settlement,
adding that all strike measures would cease immediately.

"Good news for free collective bargaining,” Edwards said.

| Hl \\
Treasury Board President Tony Clement, right, posted this "seflie" photo on Instagram after he and PAFSO
president Tim Edwards, left, "signed a deal that is good for taxpayers & FSOs." (Instagram)

In a written news statement, Treasury Board president Tony Clement said he was pleased
to announce the two sides had reached a deal.

AThe settlement represents the effigned s of
with what was accepted by other pubknd privatesector employees,” Clement said.

AThis is the same balanced and consistent
settle 26 of 27 collectively bargained agreements in the core public adainistro n . 0



Salaries would increase

A Facebook message posted privately to union members and obtained by the CBC lays
out the proposed agreement.

New pay steps have been added to two of the salary bands, or ranges, with another band
having the lowest two stepeleted, so employees in that band start at a higher wage.

Pay steps are gradually increasing pay rates within a salary range.

The wage gap between the more juniord23evel of foreign service officers and the

same level of commercial officers, who Haekn earning more, is eliminated, with two

new pay steps added. Those workers will get 4.5 per cent increases per step up through
the pay scales, rather than four per cent.

The gap between the F2s and two competing groups, the commercial officers and
economic officers, is small enough "to be considered 'at equivalent level,™ the union said
to its members.

The wage gap between the more senicDB$vel and the most junior level of public
service executives is eliminated with the addition of one newstesp, the union told its
members, putting the foreign service officers $875 higher at their maximum level.

The midrange FS03 level of foreign service officers are losing their two lowest pay
steps in the range, bringing the new starting rate for theydaand to $86,604.

The high end of the F83 salary range will be almost $110,000 under the new
agreement.

Union recommends deal

The F303 level is a particular irritant between the union and the government, because
there hasn't been a competition téeerthat level for several years, leaving many
diplomats frozen at the lower F& level as younger colleagues catch up to the same
level.

All foreign service officers will get raises of 1.75 per cent, 1.5 per cent and two per cent
over the next three yesof the contract, in line with other public service settlements. The
total 5.25 per cent includes a 0.75 per cent increase to compensate for the loss of
severance pay available to public servants who resign or retire.

The contract expires June 30, 2014.

In an interview with CBC News, PAFSO member Chrystiane Roy said: "We are elated.
We are very very happy that this is finally over."

Roy said that Treasury Board officials approached the union last week wanting to reach a
deal.



She said Clement hosted themday and they signed the agreements together. Roy said
PAFSO will recommend the deal to its members and hopes to have a ratification vote
within 10 days.

Labour board ruling spurs action

NDP Foreign Affairs critic Paul Dewar welcomed the news, addinghkadispute could
have been avoided if the Conservatives had negotiated in good faith.

"Canadab6és international presence depends
foreign service officers. Our diplomats take on personal risk and hardship inposiegd
abroadd they deserve our respect and gratitude for their service to our country,” Dewar
said in a written statement.

The Public Service Labour Relations Board ruled two weeks ago that the federal
government had been bargaining in bad faith inéggotiations with striking diplomats.

The government "violated its duty to bargain collectively in good faith and make every
reasonable effort to enter into a collective agreement,” concluded the board Hpage27
decision.

Roy said PAFSO believes thaiing helped spur the government to come back to the
table.

The federal government signalled its intent to appeal the ruling with the Federal Court, as
a way "to preserve all available options."

Foreign service officers were in a legal strike positiogesiapril 2.

The union representing the striking diplomats maintained there was a wage gap of up to
$14,000 between diplomats and other government professionals.

.. EMIBASSY
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Diplomat strike over: Two sides reach tentagwleal

Deal must still be voted on by PAFSO members, go to full Treasury Board for approval.

Kristen Shane, Sneh Duggal, Embassy
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http://www.embassynews.ca/author/Kristen_Shane
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Canada'’s foreign service officers union has reached a tentative deal with the Harper
government, putting an end to what the union says is the longest federal public service
strike since the start of collective bargaining in 1967.

APAFSO is sati skeiaédowisthdt Aim Edwards, pr esi

Association of Foreign Service Officers, in a statement.

AThis agreement was reached through compr omi

The union and governmentos bittemerlwdhbour di
Treasury Board President Tony Clement once
suitcaseo to the unionds demands.

Members of the 1,35ember union of neexecutive immigration, political and trade
officers walked off the job on a rotating b&sit certain key posts in Ottawa and abroad.
They targeted the government's priority files, such as trade talks between Canada and the
European Union.

The union also targeted visa processing ofmomanitarian cases at centres known to
receive high volumeof applications, such as in Delhi and Beijing.

The strike rankled postecondary schools expecting foreign students in need of visas,
and the tourism industry, among other sectors.

The government had earlier this month filed an application to appdabar laoard
ruling that found that the government had bargained in bad faith in the dispute.

Mr. Edwards said Sept. 26 that the government in the most recent round that produced
the deal was bargaining in the fAspirit of <c

AThi s sdemalvi ctory for free and fair bargaini
statement.

Mr. Clement said he was pleased that he and Mr. Edwards had hammered out a deal on
Sept. 26.

e

AThis tentative agreement r efchimgdigcaly t he gov
o Ca

responsi ble settlements that are fair t
written statement to reporters.

AThe settl ement represents the efforts of b
with what was accepted byher public and privates e ct or empl oyees. 0

The deal will still have to be voted on by PAFSO members and go to the full Treasury

Board for approval. The unionds executive ¢
recommend the offer be accepted, accordingtt he uni onés statement.

A photo of Mr. Clement and Mr. Edwards sibg-side and smiling popped up on Mr.
Clement s Twitter account after the news fi
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ASame work=Same payo | apel buhedos beenhhsppht
throughout the job action, which has | asted
colour, and pay equity has been its chief demand.

Union representatives said members were being paid $3,000 to $14,000 less per year than
other gwernment officials, who they said did similar work. Treasury Board

representatives had argued instead that the foreign service ismavelld and Ahi ghl y
soughta f t er postingo with Agenerous benefits. o

Could have been avoided: NDP

The union had been withba contract since July 1, 2011. It moved into a legal strike
position in early April of this year.

NDP foreign affairs critic Paul Dewar said in a statement Sept. 26 that the labour dispute
could have been Acompl et el yseatoengageingoodi f t he
faith bargaining rather than discrediting ou

He said diplomats take on personal risk and hardship in taking postings abroad.
ACanadads international presence depends on

foreignsevi ce of ficers, 0 he said. A[T] hey deser v
service to our country.o

Mr. Clement said the government has used dth
to settle 26 of 27 collectivatagneements i n
While the union said the strike was having 0

government continuously claimed it had contingency plans in place to deal with events
such as work stoppages.

One immigration officer tol&Embassyhat the Canadian miss in Mexico had to get
new shelves to keep all the files that were piling up.

Meanwhile, those waiting for visas to come to Canada expressed frustration, blaming the
strike for long waits.

Mr. Edwards announced July 18 that the union had presentedeanocoiir. Clement to
go to binding thireparty arbitration. The government accepted the offer, but with
conditions that the union found unacceptable. One was that an arbitrator could not
compare foreign service officers and other job classifications.

Thewni on all eged that Treasury dknowingly and
binding arbitration that could not reasonabl
job classifications was at the centre of PAF

The union filed a badhith bargaining complaint that went before the Public Service
Labour Relations Board on Aug. 21.



But the adjudicator, Margaret T.A. Shannon, said that while she thought the government
bargained in bad faith, she waamiationngoi ng t o

The government filed an application for judicial review of the ruling with the Federal
Court of Appeal that same day.

The Professional Association
of Foreign Service Officers

PAFSO Press Release

26 September 2013Canadads F o rOfficeis Reach §entativec Agreement
with Federal Government

The Professional Association of Foreign Service Officers is pleased to announce that a
tentative agreement has been reached with the Treasury Board of Canada to end our six
month labour dispute.

ARFSO is satisfied with this deal, 0 said PAF
agreement was reached through compromises on
salute the spirit of constructive engagement which our employer brought to our latest

discussions. Tik deal is a victory for free and fair bargaining in the federal public

service. o

With the signing of this tentative agreement PAFSO has ordered an immediate

suspension of all strike measures and work to rule. The agreement requires ratification by

the PAO member ship and approval by the full T
Committee and Treasury Board president Tony Clement have agreed to recommend

acceptance of the offer.

nWe are pleased that the Government has reco
dediation which Foreign Service Officers provide to Canadians and their elected
representatives, 0 s ai-fdughElzhttlesandd wauldlikdtdt has been
salute the unity, resolve, and stamina of our members in securing a fair and equitable
dealWeOre excited to get back to doing the wor
Canadads values and interests abroad. o

The 1,350 Foreign Service Officers have been without a contract since July 1, 2011 and
in a legal strike position since April 2, 2013. Thgreement concludes the longest
federal public service strike since the introduction of collective bargaining in 1967.



Communi qu® de presse de | 6APASE

26 septembre 2013 Les agents du Service extérieur du Canada concluent une
entente de principe avec lgouvernement fédéral

L'Association professionnelle des agents du Service extérieur (APASE) est heureuse
d'annoncer qu'une entente de principe a été conclue avec le Conseil du Trésor du Canada.
Cet accord met fin a un conflit de travail qui dure depuisrsiis.

¢ LOAPASE est satisfaite de cette entente, e
Edwards."Cet accord a été conclu grace a des compromis des deux cbtés," a poursuivi M.
Edwards. «Nous saluons I'esprit d'engagement constructif dont notre emplégieur a

preuve pendant ces discussions finales. Cet accord est une victoire pour le principe de
négociation libre et équitable dans la fonction publique fédérale ».

Avec | a signature de cette entente de princi
immédiate deoutes les mesures de greve et la greve du zele. L'accord doit étre ratifié par
l es membres de | ' APASE et approuv® par | 06ens

exécutif de 'APASE ainsi que le président du Conseil du trésor se sont entendus pour
recommader |'adoption de cette entente.

«Nous sommes heureux que le gouvernement ait reconnu l'immense valeur et le

dévouement que les agents du Service extérieur offrent aux Canadiens et a leurs

représentants élus,» a déclaré M. Edwards. « Cela a été unetdille &ige tiens a

saluer | "unit®, | '"endurance et | a d®terminat
juste et équitable. Nous sommes trés heureux de reprendre ce travail que nous aimons,

soit de promouvoir et protéger les valeurs et les intéré@adada a I'étranger. »

Les 1350 agents du Service extérieur sont sans contrat de travail defljisllet2011

et en position de greve légale depuis le 2 avril 2013. Cet accord conclut la plus longue
gréve de la fonction publique fédérale depuisrbiduction de la négociation collective

en 1967.

I o I Treasury Board of Canada Secrétariat du Conseil du Trésor

Secretariat du Canada Canad'a'

Treasury Board of Canada Secreta[iv;
www_tbs-sct.gc.ca

[Contact Us | Help canada.gc.ca

Statement by the Honourable Tony Clement,

President of the Treasury Board I Professional
Association of Foreign Service Off icers Tentative
Agreement

For immediate release
September 26, 2013



Ottawa i On September 26, 2013, the Honourable Tony Clement, President of the
Treasury Board, made the following statement:

"l am pleased to announce that today, Tim Edwards, Presidét@ Bfdfessional
Association of Foreign Service Officers (PAFSO), and | have signed a tentative
agreement.

"This tentative agreement reflects the Government's commitment to reaching fiscally
responsible settlements that are fair to Canadian taxpayers emgplkoyees.

"The settlement represents the efforts of both parties to reach an agreement that is aligned
with what was accepted by other pubbnd privatesector employees.

"This is the same balanced and consistent approach which has allowed the Got/gynme
settle 26 of 27 collectively bargained agreements in the core public administration."

Déclaration de I'nonorable Tony Clement,

président du Conseil du Trésor I Entente de
principe avec I'Association professionnelle des
agents du service extérieur

Paur diffusion immédiate
Le 26 septembre 2013

Ottawa i Le 26 septembre 2013, I'honorable Tony Clement, président du Conseil du
Trésor, a fait la déclaration suivante :

« Je suis heureux d'annoncer que Tim Edwards, président de I'Association professionnelle
des agents du service extérieur (APASE), et moi avons signé aujourd’hui une entente de
principe.

« Cette entente de principe témoigne de I'engagement du gouvernement de parvenir a des
reglements prudents sur le plan financier, qui sont équitables poonteibgables
canadiens et pour les employés.

« Le reglement est le fruit des efforts déployés par les deux parties pour parvenir a une
entente qui correspond a ce qui a été accepté par d'autres employés des secteurs public et
prive.

« Il s'agit de la mémapproche équilibrée et cohérente qui a permis au gouvernement de
conclure 26 des 27 conventions collectives dans I'administration publique centrale. »



Other news— Autres nouvelles

News Opinion Business Sports Arts Life Technology Travel Health Jobs Ca

Dept. of National Defence to cut 175
civilian jobs
Tank maintenance staff in Montreal, RCAF workers in Ottawa bear brunt

of cuts
By David Pugliese, Ottawa CitizenSeptember 26, 2013
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The DepartmentfdNational Defence has issued affected letters to 175 civilian emplyp&esograph by:
Grace Chiu , The Ottawa Citizen

OTTAWA 08 The Department of National Defence has launched a new round of public
service cuts, proposing to eliminate workers in aicé offices in Ottawa and armoured
vehicle mechanics and maintenance staff in Montreal.

One hundred and severiye civilian workers are receiving affected notices Thursday.
Of those, 143 are at the DNDOs 202 IWorkshop
Leopard tanks and work on other armoured vehicles.

Eighteen of the jobs are at the Royal Canadian Air Force headquarters in Ottawa; safety
co-ordinators, clerks and administrative staff are going to receive affected letters. Six



cooks i n Stoundlahadndl@atsador &ealsd being informed their jobs are
on the line. The remaining eight are in Halifax, Winnipeg, Edmonton and Quebec City.

Those receiving affected letters now have to compete for their jobs or hope that staff cuts
could be made byt@ition or retirement.

Labour specialists have noted that the drawhprocess of sending letters and forcing
employees to compete with colleagues for their jobs is disruptive, demoralizing and all
but killing of productivity.

John MacLennan, nationalgwident of the Union of National Defence Employees, said
among those sent affected letters at 202 Workshop were longtime workers who
volunteered for the union. He said that the union is seeing a similar pattern across the
country.

Al t gi ves ophcethat BNDys tasgétingovorgers who are active in the union
so they can weaken any attempt to chall enge
represents 19,000 workers.

MacLennan expects that the DND will now try to contract out the work at 202 Workshop
to private companies. Such a proposal has already been made previously by senior
military staff at National Defence headquarters.

The Department of National Defence did not provide a response to a Citizen request for
details on how many public service jdimsve been eliminated. Last November it noted
that a little more than 1,100 jobs had been cut.

Those cuts will save $128 million over three years, it stated.

The jobs eliminated ranged from clerks and secretaries to food services and kitchen staff.
Other jdos cut include radiation safety personnel, weapons technicians, ammunition
technicians, heavy truck mechanics, laboratory assistants, drivers and defence science
researchers.

MacLennan noted that labour relations at 202 Workshop have been tense since the
military told workers that they would be installing a punch clock which scans their
fingerprints.
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MacLennan said access to the workshop is already tightly controlled so the fingerprint
scanners are not related to security issues.

A scanner has been installed but workers are refusing to use it.

Earlier this monthUNDE representatives at Canadian Forces Base Kingston, Ont. voiced
their concerns that military managers there



the union at the installation. One hundred c
h al | @ theyhvere told that the DND was looking at privatizing cleaning services.

A business case would be done but there is a good possibility that a private contractor,
with cheaper labour, will be brought in, say UNDE members.
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Depression among PS executives nearly
doubles, new study finds

Senior bureaucrats report harassment, lack of recognition in workplace

Bill Wilkerson, a leading mental health advocate, says he is worried a new study has found two
thirds of fedeal executives are overweight and 43 per cent are obettee highest level ever
reported bec auwsreandaoxiety goihang in hadedopograpk ksy:i Chris

Mikula, The Ottawa Citizen

By Kathryn May, OTTAWA CITIZESéptember 24, 2013

OTTAWAO A new study into the health of Canadabd
number battling depression has nearly doubled in the past five years as they struggle with

uncivil and harassing bosses and shrinking resources and get little recognition for the

effort they put into their jobs.

Overall, federal executives say they are still in good health, but they have become more
stressed, unhappy, isolated and obese since the Association for Professional Executives
of the Public Service of Canada (APEX) began tiragkheir health and the organizations
they manage.

About 11 per cent reported mental health problems compared with six per cent in 2007,
and one in five is taking medication to treat insomnia, depression or anxiety. A growing



number feel their personal d&léh is on the decline, while ofikird are sleepleprived and
two-thirds are either overweight or obese.

The number of days they called in sick c¢climb
considerably fewer than the rest of the public service, but mesdlihrexperts say it is
twice as many as senior executives in the private sector take.

On the upside, executives are working fewer hours and smoking and drinking

considerably less. The rise in incidence of heart disease and high blood pressure has

levelled as has reported gastrointestinal diseases. Today more exedutalsut 20 per

centd report fAmuscul oskeletal ail mentso such as:c
more likely to seek counselling for help than in the past.

The study paints a picturd deteriorating physical and psychological health among
executives while raising worrisome questions about the organizational health of the
departments and agencies they manage. Executives who report less coménitmmeret

than half say they frequently ttk of leaving candét hel p but eat i nto
productivity.
Li sanne Lacroi x, APEXbd6s chief executive of fi

workplace is making executives sick. The same factors that increase the risks to personal
healthincreas t he ri sks to the organizationds heal

AThis should matter to everybody, 0 she said.
al |l Canadians, so ités important we address
healthier executives which will makerfa professional, productive and begperforming

public service. I't makes good business sense

Bill Wilkerson, a leading mental health advocate who is heading-&paypean study

into depression in the workplace, said the study should serve as -apvelik and spur

the government to adopt the new psychological health and safety standard developed by
the Mental Health Commission of Canada for the workplace and become a role model for
all employers.

AWe are tal king executndaltleosghtheeramsomap t o t he t
encouraging signs there are telltale signs that demonstrate a pattern that tells me the

government is a classic candidate for psychological workplace standards which its own

mi ni ster of | abour announced this year, 0 he

The dudy comes at a time when sick leave and renewing the public service are at the top

of the government agenda. Treasury Board President Tony Clement wants to crack down

on absenteeism and i mprove fAwellnessodo though
program, while top bureaucrat Wayne Wouters, clerk of the Privy Council Office, has

released Blueprint 2020, his vision for an invigorated and innovative public service that is

now under discussion.

The findings make those reforms even more critical.



APEXhas struck a working group to come up with
and support executives, and is also offering to brief the largest 20 departments about their
executives. But Lacroix said four changes could make a dramatic difference imlthe he

of executives; they need more respect, more recognition, more control over their jobs and

more support from colleagues especially senior bosses.

The organization has been doing the su&egnodelled after the groundbreaking

Whitehall study of UK pubti servant®$ for 16 years. The first was amid the stress of

the Liberalsd downsizing in the 1997; the mo
Conservatives shed 19,200 jobs.

The latest study, led by Dr. Louise Lemyre, director of E@dPté at the Unarsity of

Ottawadés Institute of Population Health, alo
Corneil and Dr. Celine Pinsent, surveyed 2,215 executives of the 6,700 working in the

five levelsd Ex 1 to Ex 5. Deputy ministers were not included.

About threequarters were from the National Capital Region; 51 per cent of the
respondents were men and 49 per cent women. The margin of error is plus or minus 1.6
percentage points, 99 times out of 100.

The study found executives work an average 50.7 hours a weéddarduarter of them

work more than 55 hours. Their workloads have always been heavy and most say
technology, which connects them to work around the clock, has only added to that load.
The study also found that their stress levels have been high forsthéegad® higher

than those experienced by 75 per cent of Canadian adults.

They seem to be as satisfied with the job as they were in 2007 and say they are happy
with pay, hours and workload. However, their contentment with tasks, personal career
goals ad job security is slipping.

What 6s unusual for federal executives compar
they feel they have little control over their jobs, which the researchers said leaves them
particularly vulnerable to stresses of the job.

This lack of control is a trend that political scientists argue is a consequence of the
concentration of power anddecisioma ki ng i n the Prime Ministero
Council Office and among a handful of deputy ministers.

The Universitwadid BMavot en®@®sncBosai d executi ve
and sicko because they increasingly find the
arenodot attached to anything. o

At the same time, the public service seems to have become a nastier place to work
Executives complain they are harassed and fv
comes from bosses further up the line.

About 22 per cend aboutthe same asin2007r eported they were fiver
by superiors in the past year. About 10 pemt characterized the workplace as



disrespectful, citing discourteous behaviour such as not sharing credit, breaking promises,
getting angry, telling lies, blaming and making negative comments.

The report noted the proportion of executives who reporeassment and incivility was
consistent across the ranks, from Ex 1 to EX
harmful effect on people and the organization.

Wil kerson said itdéds disturbing to see such r
paidand most senior ranking bureaucrats and are supposed to be in charge of their
depart ment s. He said executives in the priva

of control or harassment from their bosses. And if the executives are harassed, he said,
you can bet the rank and file employees feel harassed.

AThe embedded frustration over | ack of contr
process é should be telltale signs of an org
executive, who should bewtrolling their destiny more than raiakdfile employees,

have the same complaints as the rank and file.

AAnd harassment of the nature reflected in t
and that in turn reflects a centralization of authority decisionama ki ng. 0

Despite the stress, 68 per cent are stild]l i e
they are fAactively engagedo has increased. S
di sengagedo is also increasing.

Resilience seems to cométhvage, with those over age 55 more resilient than those
under age 45. Those under albeinf. al so report

But Wilkerson said he was worried to learn that-tiwods are overweight and 43 per

cent are obesg the highestleveleve r eported because fAobesity,
go hand in hand.o Half said they are sedent a
exercise to improve their health.

AWe find out the public service tihat 6s al way
literally getting fatpré olr itthyi ncko ntcheartn sthhoautl dC
investment in the salaries of public servants are being compromised by a trend to high

risk health conditions and we can trace this to the kind of frustrationaiteynd the

pressure of discontent flowing in the public
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Prorogation leaves justice issues
unattended: NDP



NDP&s | ust icoige Baivinisgeaks to réporéers at a press conference, Tuesday. iPolitics/
Matthew Usherwood

By Olesia Plokhii, iPolitics September 24, 2013

Prorogation is stalling important justice issues that could be compromising the safety of
Canadians, the NDP said Tuesday.

NDP justice critic Francoise Boivisaid Conservatives should prepare to leackiestions
about opening an inquiry into missing aboriginal women and explain how a national
repository of criminal records is more than a year out of date.

AProrogations means that these issues have t
partisanshipovgp ol i cy, 0 Boivin told media at a press
NDP6s justice priorities for the fall sessio
Alf | was in the House right now | 6d certain
the delays in the updatigf t he nati onal repository of «cri

to tweet the minister and see what hi s answe

Boivin said updating the national reposit@ywhich is backlogged by as much as three
years in some French judistionsd should be a priority in the coming months to ensure
dangerous offenders are not released while awaiting trial because records are incomplete.
She called on increased funding for the RCMP, the body in charge of the repository.

Boivin also heighteed calls to not only reconvene a committee shuttered by prorogation
on missing and murdered aboriginal women, but also open an national inquiry into the
crisis.

She called it a Atruly embarrassing issue wh
years. o

fWhen the House returns, we want Parliament to take serious action on some of the

i mmedi ate justice issues facing our country,
push tightening rules around drunk drivers and advocate for legal aid funding. She said

the government should also be focused on improving an existing DNA data bank to better

track serious offenders.


http://www.ipolitics.ca/author/oplokhii/

Newly appointed Justice Minister Peter MacKay has been busy holding roundtable

consul tations on a not yet keithejusticedystened vi ct i n
less punitive for victims. While Boivin said she agreed in principle with the bill of rights,

she wanted to see more concrete action from the minister.

Boivin said the party was also anxious to continue discussion on-BA0Cwhichwould
make it illegal to disseminate for malicious purposes sexual images online. The NDP

introduced the bill on the heels of the suicide of Rehtaeh Parsons, a Nova Scotia teen who
hanged herself after sexual photos of her were spread online.

LeDroit

Registre des dossiers criminels: Francoise
Boivin dénonce le retard

La députée nédémocrate de Gatineau, Francoise Boivin (Etienne Ranger, Archives LeDroit)

Le Droit- La Presse Canadienne, 24 septembre 2013

Le gouvernement Harper a beau vouloir se donner bonne figure avec ses nhombreux
projets de loi, leysteme de justice est loin d'avoir les ressources pour les faire respecter,
dénonce le Nouveau parti démocratique (NPD).

La députée de Gatineau et critique du NPD en matiere de justice, Francgoise Boivin, a
d'ailleurs cité en exemple le retard dans la raigsur du registre national des dossiers
criminels de la Gendarmerie royale du Canada (GRC), mardi.

Un retard qui nuit autant au travail des policiers sur le terrain qu'a celui des procureurs et
des juges dans les palais de justice, alors que de I'avea deéla GRC, plus de 400 000
casiers judiciaires sont toujours incomplets.


javascript:toggleImage('http://images.lpcdn.ca/924x615/201307/16/717764-deputee-neo-democrate-gatineau-francoise.jpg','Registre%20des%20dossiers%20criminels:%20Françoise%20Boivin%20dénonce%20le%20retard',%200);
javascript:toggleImage('http://images.lpcdn.ca/924x615/201307/16/717764-deputee-neo-democrate-gatineau-francoise.jpg','Registre%20des%20dossiers%20criminels:%20Françoise%20Boivin%20dénonce%20le%20retard',%200);

Un exemple du manque de ressources, a relevé Mme Boivin, en point de presse pour
parler des priorités de son parti dans ce domaine.

Selon elle, la gestion du systéme de justieague de sérieux.

Elle estime aussi que le plus récent projet de loi du gouvernement, qui imposerait des
peines plus séveres pour les prédateurs sexuels, va entrainer plus de proces et donc
embourber les tribunaux.

Il y manque d'ailleurs de juges pourrébien rouler le systeme, dépldrelle.

Selon la députée de Gatineau, le gouvernement Harper n'a pas de vision d'ensemble du
systeme de justice et, en faisant adopter des projets de loi & la piece, il ne s'assure pas de
son efficacité.

Ecorchant au paage le gouvernement, Mme Boivin a déclaré qu'il pourrait trouver de

I'argent pour de nouveaux juges en faisant moins de séances photo pour faire-son auto
promotion.
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Federal government puts public service
compensation under ntroscope

ODuelling studiesd will compare wages,
other workers

By Don Butler, Ottawa Citizen September 23, 2013

Treasury Board is proceeding with a series of studies comparing the compensation of
federal public servants withat received by employees in similar positions in the private
and other public sectorsyen though the Public Service Labour Relations Board
(PSLRB) is doing the same sort of study.

The Treasury Board secretariat is currently advertising for consuitacdsduct the
studies, which will be done over the next four years at a maximum total cost of $1.77
million, plus HST.



The move comes as the PSLRB gathers data for its own ongoing, comprehensive study
0 the largest it has ever undertakencomparing thedtal compensation received by
federal public servants in 79 benchmark jobs with that received by people working in
similar jobs in the private sector or for provincial and municipal governments. The first
results are expected next summer.

Comparative compesation has become a hot topic. The strike by foreign service officers
is largely about their claim that they are paid significantly less than other federal
government workers performing similar functions.

The same issue is at the heart of the currentl@ng impasse between Treasury Board
and the union representing border services officers.

The Public Service Alliance of Canada, which represents 140,000 federal public servants,
says it supports the collection of compensation research data by the PSLRB.

But it doubts the board has the resources to do a proper study, worries that pay equity in
the federal public service could distort the comparisons, and complains that the federal
government has scrapped an advisory board in defiance of its own legislation

As well, the PSAC finds it fAreally ironico t
the same time an undegsourced PSLRB is doing the same kind of research, David
Orfald, a PSAC research officer, said in an interview.

Orfald suspects that TreaguBoard is afraid that wage comparability data from the
PSLRB will substantiate the existence of wage gaps.

ATheyodre | ooking for their own eatya, 0 he sai
facts. o

Gary Corbett, president of the Professional Institditine Public Service of Canada, said

it was fijust ridiculousodo that Treasury Board
comparison studies.

ATal k about a waste of money. Holy smokel! 0 h
But lan Lee, an assistant professor of economicaatC et on Uni versity, sai
studi eso are actually a good thing.

AThis i1isndt | ike calculating GDP, 0 he said.
empirical people can reasonably disagree. 0

As long as the results of both studies and their methododog ar e made publ i c,

can have a debate over which study was mor e

Lee believes Treasury Board commissioned the studies in part to prepare for bargaining
next year, when at least 17 collective agreements expire.



AYou candotr jairshs fdmp aouert somet hing, 0 he s
reasonably credible studies to support your

But he al so expects the gover nupomthe20i50 use th
federal election, where he expects the Conservatiesy to differentiate themselves

from other parties by highlighting their willingness to confront public sector unions on

wages and benefits.

For i1ts part, Treasury Board said in an emai
bargaining proceswith 27 different bargaining units represented by 17 bargaining
agents. o

The PSLRB study, it sai d, Afi's one of many so
the unions can use in bargaining new contracts.

The PSLRB acquired responsibilities for compéiosaanalysis and research with the
enactment of amendments to the Public Service Labour Relations Act in 2005.

It released its first study in April 2008. It examined wages and benefits offered by public
and privatesector employers for 30 technical sees occupations.

Its only other study, released in November 2008, provided detailed information on total
compensation for 24 occupations in the Canadian health care sector.

Bet ween 2009 and 2012, the board fAl acked suf
studies, 0 the PSLRB said in response to Citi
web-based telephone and email approach.

AUsing this new and more efficient strategy,
the needs of the parties withinits@mt r esource all ocation, 0 t he

Orfald said the PSLRBO6s | ack of resources me
parties involved in the collective bargaining process. Without that engagement, he said,
t hey wonoét make usenmarguing thelm easeP&dreRBitradicn boardsw

or public interest commissions. fltdéds not go
AMy concern is that this employer doesndt se
about what the pay ratesareéoo mpar abl e jobs, 0 Orfald said.

|l isten to the facts, itéds not going to be th

Another concern for PSAC is that public servants in ferdalainated jobs likely earn

more than those who work for employers whh ave ndét been subject to
pay equity compliance, o0 Orfald said. Al f tha
apples.

Al'tdés not because feder al government workers
equity doeswmdt wexkpl acesaihot hi s country, ar



Hereds a | ist of t he

in Canada.
PROFESSIONAL AND SCIENTIFIC
Physical Sciences

Biologist

Chemist
Environmental/Natural Resources Analyst
Food Sfety Specialist
Forestry Officer

Research Manager
Engineering

Engineer

Project Manager Architecture
Senior Land Surveyor
Mathematics & Informatics
Actuary

Manager IM/IT
Methodologist

Programmer Analyst
Economic, Legal and Social
Archivist

Cataloguing Lbrarian
Financial Analyst

Financial Officer

Lawyer

benchmar k

j obs

necl

uded



Legal Counsel

Senior Economic Advisor
Senior Financial Analyst
SocioEconomic Analyst

Translator

Business Expertise & Administration Services

Client Services Manager

Client Services Officer

Commerce Office

Communications Advisor
Compensation Advisor
Policy/Program Specialist

Property and Facility Project Manager
Senior Auditor

Senior Procurement Analyst

Supply/Procurement Officer

TECHNICAL

Scientific Support

Life Sciences Research Technician (Junior Devel

Life Sciences Research Technician/ Technologist (Intermediate Level)

Life Sciences Research Technologist (Senior Level)

Engineering Support
Construction Contracts Inspector

Draftsperson



GIS/Geomatics Technician

Instrumentation Control Technician

Senior bgineering Technologist
Telecommunications Electronic Systems Technologist
Protection, Enforcement and Regulations
Agri-food Inspection Supervisor

Agri-food Inspector

Community/Public Health Inspector
Correctional Services Officer

Firefighter

Labour Affairs Officer

Senior Correctional Officer

Senior Environmental Enforcement Officer
Senior Fishery Officer (Field Supervisor)

Senior Inspector Weight and Measures
Technical Quality Assurance Contract Inspector
Administration

Library Technician

Senior Paraleda

ADMINISTRATIVE SUPPORT
Administrative Assistant
Administrative Support Clerk
Client Information Support Clerk

Desktop Technician



Executive Assistant
HR Assistant
Interviewer

Legal Administrative Assistant

SKILLED TRADES AND GENERAL SERVICES
Skilled Trades

Aircraft Technician

Automotive and Heavy Duty Mechanic
Building System Technician
Carpenter

Electrician

Painter

Plumber

Sheet Metal Worker

Stationary Engineer 2nd class
Stationary Engineer 3rd Class
General Services

Cook

Cleaner

Labourer

Store person

Trades Helper

Vehicle Driver/Operator



x Public Service Alliance of Canada
g Alliance de |a Fonction publique du Canada

About PSAC Bargaining Join PSAC Media centre Member services

Labour on the line

Blog by Robyn Benson, PSAC President
September 24, 2013

Even a pHernanyoikKd,sossi nger once remarked, fcan
as | see the antinion clouds gather, that | wondecan things really be that bad?

C-377. C-525 Trial balloons abouabolishing the Rand formula law requiring fair
wages to be paid by federal government contractepgaled Destructive games played
with the collective bargaining procesfOntario Liberals joining with Progressive
Conservatives tgut a union agreement

Wel | , now, t haitudaon bias by gbvernngent m ia fairlystiort tame.tNo
paranoid delusions here, but actual legislative initiatives.

Yes, things are really th&heckbhssdut and t heyodore
Government agencies running around on our dime to get people to say what they want to

hear? Say it isnodt so.

AUni oni zation, particularly with respect to
skilled workers weretheteo ur i ssues most frequently ident
the report concluded; fACanadads unionizati on
Ontario as compared to 11.4% in the U.S. Especially in the manufacturing sector this
discrepancyisaconcefnor i nvestors. o0

Thereds no real shock t hedinkthisdsotconveniemts vi r t ua

Ar e p or @525 dnr@rdgiunion bill coming up thig-all that would make it possible to
decertify a union when only a minority of the workers want to see their union go.

Now, we knowthis stuff is rubbik. Unionization is good, not bad, for growth and the

economy. Higher union wages translate into more money spent in the community,
creating more jobs and prtowprkotyt att @stlhiek & S
Oklahomahave miserable wages and shrinking economies. But in the shodt tenmh

is all that some employers and investors are interesdedngthing that gets in the way
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of a large, quick profit should be removedh&h too many companies pursue that
strategy, however, they are weakening our communities and the economy, and, in the
long run, even hurting their own interests.

AThe biggest problem I 6ve met with by empl oy
Calkins,the backbench MP who proposed BilsC2 5. Wel | , thatdés bl unt
Labou® that is, the working men and women of this couiitaye the enemy, according

to this representative of a government bcaypiling listsof them.

Now, i tds o nwndytaldifooligh speechésa ktehe base. l'tés qui
uselegislab n as a bl udgeon agai nsatotroth&kckoecks 6 basi c
all the way back to pr€onfederation times. Our founding (Conservative) Prime

Minister, John A. Macdonald, after all, referredtoanth i o n |labarsuséas and it
seems that the barbarians are even now at the gates.

AStay out of politics, &whdbaveanogiobleoataler vati ve
getting political with us. So, no, thankyg we wonot . I f the effecti
existence, of our unions is being threatened, we owe it to our members to get politically
involved to put a stop to that. But more importantly, the members owe it to themselves.

#& POLITICS

Search The Huffington Post

Muzzling Scientists Is an Assault on Democracy

By David Suzuki, September 24, 2013

Access to information is a basic foundation of democr@eypada’'€harter of Rights
and Freedomalso gives us "freedom of thought, belief, opinion and expression,
including freedom of the press and other media of communication."

We must protect these rights. As we alter the chemical, physical and biological psopertie
of the biosphere, we face an increasingly uncertain future, and the best information we
have to guide us comes from science. That sciertiatsl everibrarians-- are speaking

out against what appear to be increasing efforts to suppress information shows we have
cause for concerihe situation has become so alarming that Canadfalsnation
Commissioner is investigatirggven government departments in response to a complaint
that they're "muzzling" scientists.

The subnission from the University of Victoria's Environmental Law Centre and
Democracy Watch alleges that "the federal government is preventing the media and the
Canadian public from speaking to government scientists for news staemsecially
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when the scielgts' research or point of view runs counter to current Government policies
on matters such as environmental protection, oil sands development, and climate change”
and that this "impoverishes the public debate on issues of significant national concern.”

The complaint and investigation follow numerous similar charges from scientists and
organizations such as tianadian Science Writers' Associatard the World
Federation of Science Journalists, and publications such as the scienceNatunal
Hundreds of scientists marched on Parliament Hill last July t& ritae death of
evidencé.

The list of actions prompting these grievances igldnincludes shutting the word
renownedexperimental Lakes Areaxing the NationaRound Table on the Environment
and the Economyeliminating funding for th€anadian Foundation for Climate and
Atmospheric Scienceand prohibiting federal scientists from speaking about research on
subjects ranging frorazoneto climae change tsalmon

All of this has been taking place as the federal government guts environmental laws and
cuts fundirg for environmental departments throughoitsnibus budget billdt has

justified those massive environmental policy changgmrt by saying the review process
was slow and inefficient, buesearch by scientists at thaildersity of Toronto

published in th&€€anadian Journal of Fisheries and Aquatic Scienteaind no

evidence that regulatory review in Canadeswnefficient, even when regulators had an
ongoing load of over 600 projects for review at any given time."

The government appears determined to challenge any information, person or organization
that could stand in the way of its plans for rapid tar sargansion and transport and
sale of raw resources as quickly as possible to any country with money.

The results have been astounding. An Environment Cal@manent leaketb the
Climate Action Network state$Media coverage of climate change science, our most
high-profile issue, has been reduced by over 80 per cent."

In the environmental movement, we've become accustomed to attacks and attempts by
government and its proas to silence us. We've been called everything frachicals" to
"un-Canadian'to "moneylaunderers"Federal Treasury Board Presid&onhy Clement

even blamedhe David Suzuki Foundation and me for opposition to the proposed
TransCanada wesb-east pipeline, a project we have yet to say a word about! Some of
the ongoing media slurs have been even sillier. Ang tthegt threatened by credible
scientific research that might stand in the way of their current liquidation policies?

Canada is a large country with the longest coastline in the world, and is particularly
sensitive to climate fluctuations, especially inmmmic sectors like agriculture, fisheries,
forestry and tourism. We aspire to be an "energy superpower”. Surely, understanding the
effects of climate change should be at the top of our agenda.

In a truly open and democratic society, ideas, policies amgldégn are exposed to
scrutiny, debate and criticism. Information is shared freely. Governments support
research that makes the country stronger by ensuring its policies are in the best interests


http://sciencewriters.ca/2012/02/16/prime-minister-please-unmuzzle-the-scientists/
http://www.nature.com/news/2010/100929/full/467501a.html
http://www.theglobeandmail.com/news/politics/scientists-take-aim-at-harper-cuts-with-death-of-evidence-protest-on-parliament-hill/article4403233/
http://www.theglobeandmail.com/news/politics/scientists-take-aim-at-harper-cuts-with-death-of-evidence-protest-on-parliament-hill/article4403233/
http://davidsuzuki.org/blogs/science-matters/2012/07/lakes-research-shutdown-doesnt-make-sense/
http://desmog.ca/2013/03/26/leaked-national-roundtable-environment-and-economy-s-final-farewell-report
http://desmog.ca/2013/03/26/leaked-national-roundtable-environment-and-economy-s-final-farewell-report
http://www.cfcas.org/
http://www.cfcas.org/
http://o.canada.com/2012/11/21/environment-ministers-office-kept-scientist-from-speaking-documents-reveal/
http://www.canada.com/technology/Ottawa+silences+scientist+over+West+Coast+salmon+study/5162745/story.html
http://davidsuzuki.org/media/news/2012/11/how-bill-c-45-weakens-our-environmental-laws-and-democracy/
http://www.artsci.utoronto.ca/main/media-releases/scientists-find-government-justification-of-new-environmental-policy-unfounded
http://www.nrcresearchpress.com/doi/abs/10.1139/cjfas-2012-0411#.UWR3aaJJNBl
http://thetyee.ca/Mediacheck/2010/03/25/HarpersMuzzle/
http://thetyee.ca/Mediacheck/2010/03/25/HarpersMuzzle/
http://davidsuzuki.org/media/news/2012/06/radical-canadians-take-a-stand-with-the-david-suzuki-foundation/
http://davidsuzuki.org/media/news/2012/06/radical-canadians-take-a-stand-with-the-david-suzuki-foundation/
http://www.vancouversun.com/business/Part+Conservatives+brief+love+affair+with+environmentalism+came+ugly/6728822/story.html
http://www.huffingtonpost.ca/2013/04/04/tony-clement-david-suzuki_n_3014879.html
http://www.huffingtonpost.ca/2013/04/04/tony-clement-david-suzuki_n_3014879.html

of the people. A government that values its citizens ri@e its industrial backers does
not fear information and opposition.

Countries where governments hold a tight rein on information, shut down or stifle
research that runs counter to their priorities, and demonize and attack opponents are never
good placeso live. We have to make sure Canada doesn't become one.

Written with contributions from David Suzuki Foundation Communications Manager lan
Hanington

HOME PAGE | TODAY'S PAPER | VIDED | MOST POPULAR | UU.S. Edition «

Ehe New JJork Eimes

sundﬂyneview | The Opinion Pages

WORLD TS, NY./REGION BUSINESE TECHNOLOGY  SCIENCE F

Silencing Scientists

By VERLYN KLINKENBORG, The New York Times
September 21, 2013

Over the last few years, the government of Cadadead by Stephen Harpér has
made it harder and harder for publicly financed scientists to communicate with the public
and with other scientists.

It began badly enough in 2008 when scientists waykor Environment Canada, the
federal agency, were told to refer all queries to departmental communications officers.
Now the government is doing all it can to monitor and restrict the flow of scientific
information, especially concerning research intmate change, fisheries and anything to
do with the Alberta tar sands source of the diluted bitumen that would flow through
the controversial Keystone XL pipeline. Journalists find themselves unable to reach
government scientists; the scientists themesehave organized public protests.

There was trouble of this kind here in the George W. Bush years, when scientists were
asked to toe the party line on climate policy and endangered species. But nothing came
close to what is being done in Canada.

Sciencds the gathering of hypotheses and the endless testing of them. It involves
checking and doublehecking, sekcriticism and a willingness to overturn even
fundamental assumptions if they prove to be wrong. But none of this can happen without



open commurmation among scientists. This is more than an attack on academic freedom.
It is an attempt to guarantee public ignorance.

It is also designed to make sure that nothing gets in the way of the northern resource rush
0 the feverish effort to mine the earthdathe ocean with little regard for environmental
consequences. The Harper policy seems designed to make sure that the tar sands project
proceeds quietly, with no surprises, no bad news, no alarms from government scientists.
To all the other kinds of poltion the tar sands will yield, we must now add another: the
degradation of vital streams of research and information.

LeDroit

L'AFPC promet de livrer bataille

Paul Gaboury, Le Droit,20 septembre 2013

Le plus important syndat de fonctionnaires fédéraux promet de livrer bataille pour
défendre les droits de ses membres, au sujet de l'interdiction du port de signes religieux
ostentatoires.

L'Alliance de la fonction publique du Canada (AFPC), qui compte 175000 membres,
représete plus de 58000 fonctionnaires au Québec, dont 20000 dans le milieu
universitaire, incluant les étudiants salariés assistants d'enseignement et de recherche de
I'Université du Québec en Outaouais, qui seraient touchés par une future charte des
valeurs quBécoises.

«Bien sir, nous appuyons le principe de la séparation de la religion et de I'Etat, de la
laicité des institutions publiques, ainsi que le devoir de réserve des fonctionnaires.
Cependant, nous défendrons farouchement le droit a la liberté derrelida liberté
d'expression de nos membres, ainsi que leurs droits a I'égalité», a indiqué la présidente de
I'AFPC, Robyn Benson.

L'AFPC soutient que les politiques publiques ne devraient pas servir de prétexte pour
exclure des groupes minoritaires danché du travail, ce qui pourrait étre un des impacts
de cette charte des valeurs. Au contraire, le syndicat croit qu'il faut promouvoir I'égalité
et l'intégration des groupes sen@présentés dans les institutions publiques.

Cette semaine, le chef du NPD, Thomas Mulcair, avait indiqué que son parti allait
appuyer financierement les démarches judiciaires qui seraient faites pour contester le
projet de charte du gouvernement Marois.

La position de 'AFPC, tout comme celle du NRDntrastent avec celles de plusieurs
syndicats importants du Québec. Ainsi, la CSN, qui entend consulter ses membres avant
de se prononcer de fagon définitive, I'a accueilli plutét favorablement.



Le Syndicat de la fonction publique et parapublique (SFEPEYur sa part indiqué qu'l
appuie le projet.

Au Syndicat des professionnels du gouvernement du Québec, on entend poursuivre la
discussion avec les membres avant de se prononcer.

Attorney Gener al backs
demand for collective bargaining

Ontario’”s | egal aid |l awyers say they
collective bargaining by Legal Aid Ontario.

By Richard J. Brennan, The Toronto Stg September 24, 2013

Attorney General John Gerretsen says heods fi
lawyers wanting their right to collective bargaining recognized.

fiWe will be speaking to Legal Aid (Ontario) about the issue . . . | think they do have
collective bargaining rights that they want to exercise and | hope the parties can get
together and resolve those issues, 0 he told

A former legal & lawyer himself, Gerretsen said these lawyers provide a valuable
service.

AThey should be compensated properly and ex¢
he said.

Legal aid lawyer® most of them womed say they are being denied the rignt
collective bargaining.

AnLegal aid | awyers are the only group of pr
have the recognized right to collective barg
counsel in Toronto,toldQueends Park news conference Tues

Rogin said 80 per cent of the more than 200 legal aid lawyexgo-thirds of whom are
womend si gned a petition calling Afor recognit
but added so far Legal Aid Ontario has ignored it.



ABy havi ng eceotatibneve wili be bettar &le to eork with our employers
to i mprove the service that we provide to On
said.

Legal aid lawyers are paid anywhere from $60,000 to $100,000 a year.

Legal Aid Ontario, an armength government agency, disputes the contention that it is
standing in their way of obtaining collective bargaining rights.

ALegal Aid Ont ar i odobradicywith meetyng staif odiscass o p e n
t hei r cspakespmersan Kristéan Justesen, told the Star.
AMost recently in July our executive team, t

travelled across the province and met-on@ne and with groups of legal aid lawyers to
tal k about gaid eadding itiresudtad éshe dreatior of d#dByer advisory
panel.

Rogin said legal aid lawyers are only asking for the same right extended to Crown
attorneys. In Ontario, lawyers working for the government are prohibited from organizing
but @an still have collective bargaining through an association.

Di ane OO0OReggio, executive director of Womenoad
Al't i s not | ost on us that the majority of |
being denied. 0

Legal Aid Ontariobés Justesen said to suggest

woul dndét be appropriate. o

On a related matter, Gerretsen said legal aid will be a focus of an upcoming meeting of
provincial and federal attorneys general.

AAt one ti me | eg ai50basisdetweenshe pravinoe end theofederal 5 0
government and unfortunately right now the federal government only puts in about $45

million of (the provinceds) $350 million bud
AnWe want to see i f get back up to where it \
adequate representation that they deserve in
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We Compared Student Views on Minimum
wage, Unions, Income Inequality at York and
Cornell

Law of Work September 26, 2013

How do undergraduate business students in Canada and the United States feel about
employment regulation, unions and collective bargaining, and income inequality? Do
they see the world of work law differently?

This term, | teamed up with Visitingrofessor Wilma Liebmanwho is best known for

herposition as the former Chair of the American National Labor Relations Board. Wilma

retired from that position in 2011, and is now doing a visiting profesgoi nt at Cor nel
School of Industrial and Labor Relations in Ithaca, New York. Professor Liebman is
teaching an undergraduate course in | abor an
year undergraduate business school course in employment lawoahToro 6 s Y or k

University.

We both distributed an anonymous, 5 question survey at the beginning of the term, before
we had started teaching any substantive material on the law. Therefore, we were
interested in the student opinions that they bring to the. dasssurvey asked about

three substantive areas: (1) the appropriateness of minimum wage regulation; (2) the
value (or lack thereof) of unions and collective bargaining; and (3) whether income
inequality in the two countries is a cause for concern neatsgia legal response.

Here is the survey, with the comparative results from the students in the two countries.

Obviously the sampleze is too small to draw any big conclusions, but the results are

nevertheless teresting. It may be fun to turn this project into a real study that uses a

|l arge survey of students from across the two

Some general observations:

Students in both classes were very supportivainfmum wage legigation. A larger
segment of American students @@versus 26), opposed minimum wage legislation as
a harmful interference in the free operation of labor markets.

The Canadian students demonstrated greater suppodifiective bargaining and
unionsthan dd the American students.

T 75% of Canadian students responded that unions should be encouraged,
compared to only 5% of American students. Moreover, 2d.of American
students (compared to only4 of Canadians) responded that unions interfere
with competitiveness and should not beamaged.


http://www.ilr.cornell.edu/directory/wbl32/biography.html
http://lawofwork.ca/wp-content/uploads/2013/09/Anonymous-Survey-of-undergraduate-business-students.pdf

T The two groups of students had similar views on the question of whether unions
have too much or too little power. ¥ in both countries thought unions are too
powerful, while 33% in the US and 286 in Canada thought unions were not
powerful enoughAbout half of the students in both polls had no opinion on union
power.

T Student views on strikes were almost identical, wit@ both countries saying
that strikes are healthy response to perceived unfair treatment, but should be
should be closely re¢ated by the government.

Interestingly, there was a noticeable variance of opiniom@me inequality. Close to

a third (29%) of American students responded that income inequality is not a cause of
concern, and simply reflects the proper functioningeé imarkets, which reward hard
work and skill. Only 126 of Canadian students believed that.

A third of the Canadian students responded that income inequality is a cause for concern,
and that governments should promote more collective bargaining to enakér o

bargain higher wages. Only ¥ of Americans chose this option. An almost identical
amount of students in both countries g&674n the US, 5846 in Canada) responded that
income inequality is a cause of concern, and that governments should be engoarragi
broader distribution of wealth through means other than promoting unionization.



